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Palio Drive 


hi Ath Uh 


eats For Top 


With the National Foundation 

lor Infantile Paralysis on the job 

| the fight for 1-S member An- 

ny De Lorenzo’s complete re- 

from polio, Union mem- 

gave every sign of being 

to contribute in record num- 

= and record amounts to the 
1951 March of Dimes Campaign. 


i. 


See eee ees Be 


leaflet, was conducted bs 

artment. Shop Stewards, 

ee wich March of Dimes 

ection sheets, reported that all 

ications pointed to a larger con- 
ribution than ever before. 

Aroused by epidemics in two 
ive years, more people have 
to recognize the widening 
tp of Polio, and have joined 

through the March of 

in an effort to save and re- 

its victims. Part of the 

Wtaised go into research de- 
ied to stamp out the disease. 

) Hf you missed the collection in 
four department — make your 
bution at the Union office. 

besure to be generous! 


falistees To Get 
ice Pay, Too 


With the nation’s manpower 

teds becoming increasingly acute, 

deal 1-S called on management to 

tmove the obstacles in the path 

bf the men who are ready and will- 

Ing to enlist, and guarantee them 

pre same treatment as those who 
re drafted. 

i During the last war Local 1-S 

@ contract provision which 

td for payment of four weeks 

y 8 a separation allowance for 

men and women who went into 

Service, either as volunteers or 





Tn 1949 management insisted 

att the clause be changed to ap- 

RY Only to those workers who 
t drafted. 

) #Re country is once again build- 

@large armed force and until 

@ contract terms where changed 

workers were not free to 

t their branch of service 

losing their four week’s 


1-S called on management 

= Once again extend the benefits 

contract to all those going 

service. Company spokes- 

after a brief study of the 

mets, yielded to the reasonableness 
Union’s demand. 

1 addition to the contract’s 

Service severance provision 

jon also guarantees that 

Weturning service men and 

will receive whatever bene- 

ithe Union wins in their ab- 


2 Sy 
iy 


The drive, launched with a 


This year, as last year, Local |-S officers, administrators and stewards 
will present their inequality facts to management in the Union drive 


for “equal pay for equal work." 





Board Changes Mark 
MostDivision Meetings 


With more than half the sched- 
uled Divisional meetings already 
held it has become apparent that 
major changes are taking place in 
the composition of the Union’s 
Executive Board. 


Divisional meetings, held three 
times each year, are designed to 
give the entire membership direct 
representation in all Union de- 
cisions. Thus, a typical agenda 
covers a wide range of subjects, 
from inequality negotiations to dis- 
cussion of affiliation possibilities, 
to Shop Steward classes and the 
distribution of a Union question- 
aire to help strengthen the fight for 
full respect of seniority. 

At the Divisional meetings, 
members nominate and elect their 
representatives to the Executive 
Board. They also elect their Shop 
Stewards. Executive Board mem- 
bers are elected for two year terms 


of office at the same time as the 
members go to the polls to vote 
for the Union’s top officers. Shop 
Stewards are elected for a one 
year period, and are subject to 
(Continued on page 2) 


Officers Take 
Oath On Feb. 14 


The newly elected officers of 
Local 1-S will be formally inducted 
into office at simple ceremonies to 
be held on Wednesday, February 
14 at 6:30 P.M. at the Union 
office. 

All members who wish to attend 
will be welcome. 

One week after installation the 
officers will meet again to receive 
the Union’s records and property 
and begin their two year term. 





-S Set For Yearly 
Fight On Inequality 


From President Kovenetsky to the department Shop Stewards Local 

1-S is again mobilizéd in its continuing fight against wage inequities, 

With $100,000 already won for the further adjustment of wage prob- 

lems, the leaders of Local 1-S are still meeting with spokesmen for the 

departments that have submitted claims, in an effort to prepare the 
material for most effective presentation to management. 

‘ Amounts won by Local 1-S for the settlement of inequalities, while 





Pay Data For 
New Members 


Because of company delays in 
making payment of the Union rate 
to workers hired during, the holi- 
day season there have been many 
questions and much speculation as 
to who is eligible and how much 
will be paid. 

President Sam Kovenetsky clar- 
ified the situation with the follow- 
ing statement. 

“If you were hired after Sep- 
tember 15th and became a Union 
member’ before November 20th 
you are entitled to $1.75 cost of 
living increase retroactive to the 
date on which you became a Union 
member or November Ist, which- 
ever is later. You are also entitled 
to your first automatic raise, guar- 
anteed by the Union contract and 
effective January 15th. 

“If you were hired after October 
20th you are entitled to your first 
automatic wage increase on Jan- 
uary 15th or 60 days after hiring, 
whichever is later. 

“If these adjustments have not 
yet been made, be sure to see your 
Shop Steward immediately.” 





Second Floor members get together at their Divisional Meeting to discuss their common problems and ob- 
jectives. Important item of business to all is the election of Shop Stewards and Executive Board representatives. 


representing only a small percent- 
age of the Union’s total gains, 
have been very important factors 
in the Union program of “Equal 
pay for equal work.” Since 1947, 
Local 1-S has won more than 
$537,000 for inequality adjust- 
ment alone. This amount, added 
to the wage structure, continues 
year after year, thereby multi- 
plying the original value of the 
settlement. 


Data Essential 

Vice President Elizabeth Ham- 
mond, who was largely responsible 
for many of the outstanding con- 
cessions won by the Union, said, 
“The key to successful negotia- 
tions of inequities is the research 
work done by each department 
demanding adjustment. Hundreds 
of departments have submitted de- 
tailed information concerning the 
nature of the job, plus wages and 
work data collected from all over 
the city from people doing com- 

(Continued on page 3) 


Cooper Memorial 
Building To Start 


While member contributions to 
the Local 1-S William Cooper 
Memorial Fund are still coming in, 
word was recently received by the 
Union that contracts have already 
been signed and work is due to 
begin on the Memorial Building. 

The Fund, created to honor eS 
late Bill Cooper and to help con- 
tinue his work, is being used to 
erect a recreation hall at an inter- 
racial camp for under-privileged 
children. 

In a letter from Reverend Edler 
Hawkins of the St. Augustine Pres- 
byterian Church to President Sam 
Kovenetsky, Brother Cooper’s re- 
ligious leader said, “Many thanks 
to you and the members of the 
Union for your kind and thought- 
ful remembrance of our William 
Cooper Memorial Fund . . . Bar- 
ring unusual difficulties in secur- 
ing materials, which we hope will 
not turn up, we will be proceed- 
ing with the building early in the 
Spring.” 

Your assistance will be wel 
comed at any time. Make checks 

ayable to the William Cooper 
emorial Fund, or make your 
contribution at the Union office, 


















BRANCH STORE NEWS 
‘PARKCHESTER 


Ralph Favino (P2)- is Army-bound while 
our old soldier, Howard Ahlmeyer (formerly 
P1) is en route to Louisiana, We can’t say “begt 
luck” too often. In fact, we can’t really find 
words for what we would like to tell you. We 
can only hope that we will have all our boys 
home with us safe, sound and soon . . . Natur- 
ally, most of us were delighted with the elec- 
‘a 44 tion results. We are all quite proud of the 

4,499 votes our fellow Union members gave to 

Georgine Staib Lil Branca. After all, she’s from Parkchester 
and one of our own. But we do want to extend our congratulations to 
the entire Slate. Their big victory proves that they have been doing a 
job for the members—as if we di n’t know that all along. . . All we 
can say is, “We're satisfied”—and if there are any among us up here 
who aren’t it can only be because they don’t know the score . . . We 
had our Divisional Meeting at the end of January and were very 
pleased to have our newly re-elected Ist Vice-President up here as 
our guest speaker. It’s strange, but sometimes all of us need a reminder 
of just what our Union has done for us. Even the best among us get 

a big kick out of having their memories refreshed. The list of accomp- 
- lishments is a long one and one of which we can all be proud. Let’s 


it that way. 
. FLATBUSH 











































I apologize—this was to be an all female 
column, but did you ever try to write anything 
exclusively about women? It can’t be done!— 
Hence, the following—Bertie Zweigonhoft (of 
Silver) representing Macy’s Flatbush went to 
Connecticut for the International Silver Show. 
Spent three days at it! .. . Rhea Sabran, back 
from her honeymoon, now rushes home at 
night instead of to Union meetings. Why? Joan 
Moore (Cosmetics) expecting the Stork .. . 
Hazel Wheeler (Dresses) went home to Eng- 
land—Our loss is England’s gain . . . Our deepest,sympathy to Anne 
Mauser (Tables) on the loss of her mother . . . Etta Lieberman (Hand- 
bags) went to a milk farm. Isn’t bottled milk good enough, Etta? . 
Berris Gordon (Packing) is now on the Credit Union Board of 
Directors. Jay Hirsh (Men’s Store) on the Credit Committee and 
Mel Melnyk, also of the Men’s Store, is on the Supervisory Committee 
of the Credit Union—Anyone in Flatbush need a loan? . . . Visited the 
Hempstead telephone order board on election day. Was disappointed 
to find that such a lovely group had to be so far away . . . Thanks 
to Kenny O’Brien (Stock) for -getting up that roller skating party— 
it was lots of fun .. . Al George (Men’s Store) bought a 51 Chevrolet, 
is also squiring what female? Have fun kiddies— 


JAMAICA 






wave Markowitz 


7 







In answer to continuous grievances in J2, a 
packer was finally assigned to that section after 
a one month absence because of Christmas 
layoffs . . . The parking lot attendant finally 
got a heater for his booth up on the roof. It’s 
cold up at that altitude and the heater is a big 
help . . . the Sewing Machine and Kitchen 
Furniture Departments, located under the main 
stairway, will be enclosed because of the dust 
and debris falling from above . . . Norman 
Joseph Lack Jacobsen, J2, has been fighting in the Golden 
Gloves at Hempstead Gardens every Tuesday night. He .hasn’t lost a 
bout. In his fight at the end of January he knocked his opponent out in 
the second round. Lots of luck, Norman—it’s a tough road you’re taking 
with a lot of glitter and stuff at the end only for a lucky few. Hope 
there’s a pot of gold with your name on it! . . . The Armed Forces 
have taken Arthur Aronowitz from Toys. We’re really sorry to see 
you go, Arthur—and hope to have you back with us soon . . . Man 
shortage! The Shoe Department now has a stock girl—promoted from 
Packer—and in case you have any doubts, you can be sure that a 
promotion like that is possible only when. you have a strong Union. 
And it is up to each and every one of us to do all we can to keep it 
strong. After all, it’s our Union! 


WHITE PLAINS 

































At our Divisional Meeting on January 22nd 
we elected our Execitive Board members and 
Shop Stewards . . . Re-elected as Chairman 
was Jack Toucey, (Major Appliances). Jim 
Heleringer (also of Major Appliances) was 
elected Vice Chairman and Israel Cohen (Men’s 
Clothing) got the post of Secretary . . . The 
turnout here at White Plains for the Union 
elections was not what it should have_ been. 
Don’t know why—but we'll have to do better 
in the future . . . The Store Committee and our Jack Kenny 
Administrator, Pat Favoino, deserve a pat on the back for the good 
job they did in winning Helen Irving a promotion from part-time 

ock to full-time Selling . . . Most of the full-timers who were laid 
off in post-Christmas reduction of force will he rehired. Some are 
already back with us . . . Good luck to Dave Spivak (Housewares) whose 
Air National Guard Unit has been activated. Dave leaves for active 
duty ‘on March Ist . . . As we want to press there was a party in the 
making for Joe Travers. Joe made a fast round trip to and from Korea 
He was hospitalized for frostbite, but is coming along nicely. Guess 
we should never complain about the cold when Joe is in hearing 
distance—he’d be letting us off easy if he just said, “Brother, you ain’t 
geen nothing!” And he'd be right! We're glad he’s back! 









Every week of the year, except 
during the Christmas season, Local 
1-S formally accepts its new mem- 
bers and presents them with their 
Union card at the end of the New 
Members’ Class. 

The indoctrination session, con- 
ducted by Education Director Dick 
Pastor, is designed to help new 
members appreciate the fact that 
the wage and security standards 
they enjoy have been won by the 
Union and are not results of com- 
pany generosity. 

A second aim of the class is to 
help guarantee that new members 
will become active participants in 
the affairs of the Union and add to 
its strength. 

Everybody applying for mem- 
bership in the Union is required 
to attend a class on the Monday 
following their application. Any- 
one who fails to attend is regarded 
as a member in bad standing and 
therefore not eligible for many of 
the Union benefits available to all 
others. - 


NEW MEMBER CLASS Divisional Meetings... _ 
TELLS UNION STORY 


(Continued from page 1) 


recall and removal proceedings if 
at least 40% of their department’s 
members sign a petition requesting 
such action. 

The Executive Board members 
constitute the Floor Committee, It 
is this group which is responsible 
for handling grievances of their 
division in the event that the Stew- 
ard has been unable to properly 
settle the problem at the depart- 
ment level. 

In addition to their responsib- 
ility for processing disputes, mem- 
bers of the Board meet monthly to 
help determine Union policy on 
all matters which affect the mem- 
bership. 

Because of the importance of 
meetings of the Division, the 
Union’s Constitution requires that 
all members be present or face a 
penalty for unexcused absence. 

The Local 1-S policy on this 
question was summed up by Pres- 
ident Sam Kovenetsky in these 
words. “We don’t want to collect 





assessments from absentee 
want the people at the meeti, 










This is their Union and they; 
help in running its many aff “a 
Most of the people are doing i, 

splendid job, but we want to m “Ist Vice 






it 100%!” a 
Elected to the Executive 
to date are: Street Floor, } 
Fischer, Tables; Agnes Wag 
Tables and Iris Carter, Continggy 
Second Floor, Tony Puca, 10; $ 
Levine, 113; and Violet 
agle, Flying Squad. Fourth 
Winifred Bothwell, Conting 
Marion Pugliese, 65; and Egtl 
Goldberg, 141. Fifth Floor, 
liam Atkinson, 128; Jerome 
58; and Dorothy Quinlan, 9m _ 
Sixth Floor, Morris Telzer, 199m . 
Earl Fulford, 913; and The y 
Quigly, 92, Seventh Floor, Rob 










































































New Members Learn Of Their Rights And Responsibilities 


ert Phillips, 918; and Our « 
Brooks, 128. eo Floor, Anth isi 
Burns, 33; and Anne Berm 
Parkchester, Lillian Brance, MAT” i. 
vin Newman and Catherine F of us 7 
han. White Plains, Jack Toucey their 
Jim Heleringer and Israel Cohen, It is 
oo diser imi! 
Month 





Board Hits Unfair Controls; 


Asks Fair Ceiling, No 


As one of the last official acts 
before its term of office expires, the 
Local 1-S Executive Board took 
a strong stand in opposition to 
the government’s recently an- 
nounced pay and price freeze 
order. 


Heavily attacking the order for 
super-profit standards it has cre- 
ated as the fixed “ceiling,” the 
Board wrote to President Truman 
and Stabilizers Cyrus Ching and 
Eric Johnston demanding that they 
immediately take action to roll 
prices back to the July 1, 1950 
level. Even at that level, it was 
pointed out, many prices would 
be out of line with the purchasing 
power of the people. 


The Board’s greatest wrath was 
aimed at the anti-labor bias of 
the order which arbitrarily froze 
wages at their present level. It 
was apparent to all observers that 
modification of the order was in- 
evitable, but the Local 1-S Board 
went on record in complete oppo- 
sition to the placing of a ceiling 
on wages. 


Behind labor’s general objection 
to the pay freeze is the underlying 
knowledge that no management 
anywhere has at any~time given 
to its workers more that it could 
afford to spend. In addition, 
ynions throughout the country 


Se eS AAT, wai Cs 3 ca r ee es a 


have been impressed by the ob- 
vious fact that present control 
regulations give every advantage 
to employers, while denying labor 
organizations the opportunity to 
seek wage increases which will 
enable their members to even the 
score with higher costs. 


Following the meeting of the 
Executive Board, President Sam 
Kovenetsky said, “One of the most 
important functions of our new 
Board must be to see that an active 
Political Action Committee is 
formed and keeps the membership 
fully aware of, and mobilized for 
action for or against all issues 
which directly or indirectly con- 
cern them, Such a committee 
should consist of representative 
members from the store who will 
work in conjunction with the 
Board’s_ Legislative Committee. 
Only by functioning in this man- 
ner can we safeguard our rights.” 


In another of its “lame duck” 
acts, the Board extended its unani- 
mous thanks to the members of 
the Elections and Objections Com- 
mittee for “the splendid job they 
did on organizing, supervising and 
conducting the recent election of 
Union officers.” 


At its regular meeting to be 
held on the last Tuesday of Febru- 
ary the Board will seat its newly 
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creeds. 
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We : 
Pay Lid og 
elected members and will contimi person. 
with the job of preserving equally 
leading position already won know th 
Local 1-S. to live 1 

MEMBERS FINANCE 
ELECTION VICTOR! ma 
1 limi pric 
aign expenses imade public iqemhe hay 
William Atkinson, Treasurer The 


the Committee for the. Election 
the Administration Slate, it 
announced that a total of $719 












contributed in nickels, dim N 
quarters and dollar bills by Um _ 
members who supported the Siig More se 
Said Brother Atkinson, “W omy 
we have not completed our recol this 


it is already apparent that m 
than half the people who vw 
for the Administration Slate 
also contributors and active wé 
ers. 


“Much of the money that 


contributed was used to print & ‘ “7 
lets and to pay for time lost gy” ™ Hb 
active campaigners. against 






“The smashing victory 8 
by the Administration Slate § 
far to prove that the money g™@ 
and spent was put to the best ## 
sible use.” 9 
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read recently:of a group of top-level Asian experts who 

to this country to help with some of the knotty problems con- 
ing us. When they arrived at the National Airport, in Wash- 
ion, D.C. they were not admitted to the restaurant because of 

e color of their skin. 

We cannot help but feel that for these people, and for the 
people of the entire world, the United States lost much of 
Be prestige as a direct result of this act of discrimination within 
oF, tein 

Ra . Our country expanded and grew strong only through the efforts 

nthony§ and vision of people from all nations, of all colors and creeds. 
man, 9 “We can only guess at how much stronger we would be today if all 

a of us had learned to respect our fellow-men as equals, regardless 

To, oe of their color and beliefs. 

Cohen, @ _—sIt ‘is fitting that our Union, long a successful fighter against 

——. § discrimination, should again mark February as Negro History 

“cm while, at thé same time we raise our voices in protest 

_against those who by their arrogance and contempt reveal their 

own vicious ignorance. 

_ If more Americans were aware of the tremendous contributions 

e Negro people have made to every aspect of our lives we 

i direct our intolerance against the bigots and the hate- 
yers rather than against their victims. 

4 ih fairness to ourselves we must realize that the Negro people 

od shoulder to shoulder with their white brothers in the 

' jlutionary War. They fought and died for the same principles 

0 ffreedom that guided the workers and the farmers, the foreign 

born and the native born. 

» Each successive generation of Negroes has added to our nation4l 
alth in the sciences, in literature and all the cultural forms we 
iow. Through his contribution, the Negro has helped make life 
fier for all of us. He has been a part of us, even while many of 

ave set ourselves apart from him. 
orkers, we long ago learned the need for unity’ We learned 
h history, as well as from our experiences, that only when we 
pn as a team can we win. We learned that when we allow 
Ives to be divided along racial or religious lines we are 
y allowing ourselves to be destroyed. 

"We feel a deep sense of shame when indignity or violence 

falls any human being, no matter where he may be or where 

a came from. We believe that it is our rightful duty and responsi- 

bility to defend our fellow men. We believe that this applies 

especially to those who are members of minority races, faiths and 
creeds. 

We are not sentimentalists. We believe as we do because we 
know that neither color nor creed determines the true worth of a 
person. We know that the many races that constitute mankind have 
equally contributed to the good and the evil of the world. We 
know that only as we learn to fully respect each other will we learn 
to live together. 


FIGHT BACK! 


Big business has hit the jackpot. The government’s order freez- 
ing prices at their highest level was tailor-made for the profiteers 
who have been jacking up the cost of living steadily. 

The wage freeze regulation will be much more strictly applied 

n the one governing prices. Already there are manufacturers 
Who have found “loopholes” in the price freeze and have taken 
‘Advantage of the openings afforded them. 

s by Uni Never has the living standard of the American people been 
d the Slal—i ™°re seriously threatened than it is to day. High prices, higher 
on, “W ‘axes and a pay freeze mean tremendous wage cuts to the workers 
our recotiqam % this country. 
that mi Men from the ranks of big business are the ones who have 
who ted the price and pay freeze orders. They cannot be expected 
Slate Understand or sympathize with our pressin roblems. It 
ymp P € Pp 

ee Must he obvious to all that only the most vigorous protests will 
®ting us any relief. 

Our Union’s Executive Board has gone on record in support of 
#roll-back of prices to the July Ist level. They have also voted 
‘*tainst a wage freeze. The Union has written to President Truman 
tthe White House, to Mr. Cyrus Ching and Mr. Eric Johnston 
atthe Office of Price Stabilization in Washington, D. C. demanding 
; they act at once. 

To save your living standard, Local 1-S suggests that YOU do the 


=me—AT ONCE! 
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LETTERS 
to the 
EDITOR 


To the Editor: 


I am addressing this to you in 
particular for I Feel there is so 
much to be done publicity-wise re- 
garding our Health Plan. If the 
present officers of our Union, Local 
1-S, have done nothing in the past 
two years other than negotiate this 
wonderful plan, with its associa- 
tion of physicians and specialists 
in surgery and diagnosis, it would 
have been sufficient to warrant our 
highest praise and deepest grati- 
tude. 

I have recently come out of a 
major operation performed by a 
surgeon, whom I consider one of 
the most completely thorough men 
I could have wished for. 

Dr. Lawrence Essenson (now 
Larry to me) became my friend on 
the first visit to his pleasant office. 
His staff and those who assisted 
him at the hospital showed nothing 
but concern and consideration for 
my well-being. His detailed expla- 
nation of what to expect found me 
in a perfect mental state for the 
operation. Aand so it was after, 
also. No day passed which has 
not found Dr. Essenson at my side 
for comfort and consultation. If 
he is typical of the rest of the panel 
of Associated Physicians (and I 
am certain he is), I shout “Praised 
be the Plan and the Associated 
Physicians Medical Group.” 

There are 8000 members plus 
who are entitled to this service. 
Shout it from the housetops. Make 
them aware of what Local 1-S has 
to offer them and get them to use 
it. 

Again I say, we have come a 
long way. Our Union. truly can 
be proud of what it has done for 
the benefit and health of its mem- 
bers and their families. 

Sincerely, 
Leo Livingston 
Boy’s Clothing 


To the Editor: 

It’s wonderful to have a Union 
like Local 1-S. It stands by you 
when you're ill—cheers you up 
with cards. Besides, it gives you a 
feeling of security. You know that 


it will take care of your interests. 
Thank you all. 


Thanks, too, to Administrator 
Roberta Felsen for trying to get 
me back to work at a job more 
suitable for my health. 

Sincerely, 
Olga Feiser, J2-52 


To the Editor: 

I want to thank Local 1-S for 
the prompt attention given to my- 
claim for surgery. The cheek was 
sent within a couple of days. It is a 
great help to know that we can get 
such service in time of illness. 

Also want to thank the Welfare 
Board for their thoughtfulness in 
sending a get-well card. 

With best wishes. 

Sincerely, 
Onax Springer, 
102-06 


To the Editor: 

I want to thank the Health Plan 
for the check for $54 for doctor 
expenses incurred in the hospital 
by my husband recently. We both 














FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Sam Shapiro 
at the Union Office 
Every Tuesday 
5 to 7 PM 











_ CONGRESSMAN DRIPP 


BY YOMEN 


"The time has come to sacrifice! So let's start sacrificing wages.” 





Inequality Fight... 


(Continued from page \) 
parable work. This material, in 
addition to job comparisons with- 
in Macy’s, makes it possible for 
the Union to get the best possible 
results.” 

Shop Stewards, who presented 
their department’s cases last year, 
impressed the company representa- 
tives with their detailed know- 
ledge of the operation in which 
they were involved. Their pres- 
entation and explanations were, in 
many cases, responsible for raises 
being won. Said Miss Hammond, 
“We are fully confident that the 





greatly appreciate the help which 
Local 1-S makes possible through 
the Health Plan, especially when 
an emergency falls so suddenly 
upon one. 

On behalf of both my husband 
and myself, we wish to express 
our gratitude. 

Sincerely yours, 
Pauline Lonergan 
907-03 


To the Editor: 

This, really, is my first oppor- 
tunity to tell you how deeply grate- 
ful I am to the officers of Local 1-S 
—and to the Health Plan—for all 
that has been done for me dur- 
ing these many days of my ill- 
ness. 

First of all, let me most sincerely 
thank Miss Hammond for her 
kindliness and readiness in giv- 
ing counsel and advice to my wife 
on any occasion, This, indeed was 
helpful and beneficial. 

I do not find words to express 
my gratitude to the Health Plan 
for its immediate readiness to sup- 
plement the many pints of blood 
plasma needed during the serious 
days of my illness. This was help 
indeed, and I owe you a debt of 
gratitude. 

I do not wish to miss this op- 
portunity to express my heartelt 
thanks to the co-workers who were 
willing and ready to replenish’ and 
guild up the Blood Bank. I shall 
always appreciate this. 

My sincerest respects and kind- 
est regards to the officers of Local 
1-S—may their work be always 
crowned with success. 

Very faithfully yours, 

George Brodda 


members in each department 
claiming inequity settlements, will 
be as well represented this year as 
the workers were in all our pre- 
vious negotiations. The facts, the 
Stewards and the Union will speak 


for themselves.” 


Pointing to the importance of 
the inequality negotiations, Pres- 
ident Sam _ Kovenetsky 
“While we had all favored an 
equalization of rates for all people 
a in the branch stores, it 
was only through the inequalities 
that we were finally able to achieve 
our objective. 


“We had also all favored equal 
pay for men and women who 
were performing the same duties. 
Again, it was only through the 
“back door” of inequality nego- 
tiations that we were able to force - 
the company to come around to 
our way of thinking. 


“Whether a particular depart- 
ment gets a raise out of these talks 
is not the most important thing. Of 
greatest importance is the firm es- 
tablishment of good Union prin- 


ciples. That, in addition to the ~ 


large sums won from the company, 
is what makes the more than a 
half million dollars we have won 
so important. 


“We know that there are many 
areas where problems continue to 
exist. With the full cooperation of 
all concerned we are certain that 
we shall continue to make prog- 
ress towards the complete elimina- 
tion of all inequities. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or ~ 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis — 





YOU MUST see the Local 15 


Health Plan Consultant at the — 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect youn ; 
— protect your family — protect 

your benefits. Be sure to come to 
the Union office on time! 





RB Refers 1-S Ludwig Union Bowlers 


gional Chairman Charles Douds 
' a lengthy brief add- 
ressed to the Labor Board’s main 
_ office in Washington, D. C. on the 
demand of Local 1-S that a new 
election be held at Ludwig Bau- 
mann in order that workers there 
be able to freely vote for 
the Union of their choice. 
- Lecal 1-S, in asking the Board 
to set; aside the close results of 
the election held last August, 
called attention to the fact that 
both management and the AFL’s 
Retail Clerks had been guilty of 


discrimination and intimidation. 


Local 1-S submitted to the Labor 
Board affidavits from many of the 
Ludwig Baumann workers who 
had been direct sufferers of mal- 
practises. 

It was only after a near majority 
of the LB workers had signed 
Local 1-S application cards that 
our Union took an active part in 
helping them organize in order to 
rid themselves of a union which, 


they said, had repeatedly sold them 
out in underhanded deals with the 
company. 

Ludwig Baumann workers had 
been up in arms over the vote steal- 
ing methods used by the AFL in 
order to keep themselves in power. 
Another grievance of long stand- 
ing was the fact that the Union’s 
treasury was nearly bankrupt, des- 
pite the fact that members pay one 
of the highest dues rates in the 
city. 

Under Labor Board procedures 
the next step will be a full investi- 
gation of the charges brought by 
Local 1-S and the men and women 
who have already sworn to the 
facts. At this investigation Local 
1-S, through its counsel, will be 
able to examine and cross-examine 
representatives of the AFL in its 
untiring effort to bring out the 
truth. 

Since the election, Local 1-S has 
repeatedly called on the leaders 
of the AFL to join with us in de- 
manding that management grant 
its underpaid workers an imme- 
diate cost of living raise. The AFL, 
again proving its lack of interest 
in its members, has ignored our 
Union’s offer. 





KNOW YOUR ADMINISTRATOR 


Tom Raffaele brought to his 
adult life as a worker a deep inter- 
est and genuine understanding of 

the needs of 

wigs eople. 
a Before he 
came to work 
in Macy’s five 
years ago he 


= covering some 
of the facts of 
Union life. 


Tom says that, “it was only na- 
tural that my feeling for people 
manifested. itself in objecting to 
supervisors and the like being in 
& position to judge and to punish 
workers. I still rebel at the thought 
of sincere, hard working people 
being at the mercy of some petty 
executive who thinks that by being 
a tyrant he’s going to become a 
vice-president.’ 


A year after he came to work in 
the Children’s Shoe Department, 
Tom began to take an active part 
“I spent my first twelve months 
in the affairs of Local 1-S,” he says, 
“learning the score. I had no 
thought of changing things, but 
of finding a place for myself along 
with the people who were already 
busy making improvements.” 

In quick succession Tom moved 
from the job of Assistant to full 
fledged Shop Steward and then to 
the Union’s Executive Board. 

He said, “I found that the Union 
was an essential safeguard against 
management abuses and that the 
principles of Unionism conformed 
to my own beliefs as a stepping 
stone in the progress of man to- 

a better economic and social 


“In Macy’s,” Tom says, “I was 
impressed by many apparent con- 
tradictions between what the com- 
pany said and what they did. For 
example, they say that they want 

ing force to give customer 
service. But in practise they under- 
staff to the point where such ser- 


vice is impossible. If a worker is 
conscientious enough to try to give 
service, the company turns around 
and reduces the staff still more — 
claiming that equal service can be 
given by fewer people. 


“The working people of this 
country fought hard and long to 
win the 40-hour week, but the 
shorter hours are in large part 
nullified by the fact that people 
work themselves to the point of 
exhaustion and need what should 
be leisure time in order to recup- 
erate!” 


Tom goes on to explain his 
views by saying, “I believe that 
plans must be adapted to the abili- 
ties of the people who are expect- 
ed to carry them out. The human 
element must be an important con- 
sideration if plans are to succeed. 
Management all too often sets im- 
possible goals that look good on 
paper, but cannot be achieved by 
mere mortals.” 


When he was asked whether he 
wanted to join the Union staff as 
an Administrator he eagerly ac- 
cepted, because, as he puts it, “I 
felt that this was an opportunity 
to begin to really put into practise 
many of the things I had spoken 
of for a long time.” 


Tom says, “As an individual 
working through the Union one of 
the things I would most like to 
see is the elimination of the pres- 
ent job review methods used by 
the company. I think those meth- 
ods must be replaced by methods 
and standards chet are fair, impar- 
tial and human. 


“I believe that Local 1-S, with 
its high regard for the rights and 
the dignity of each individual 
member must eventually force the 
company to adopt a system which 
will not leave the workers’ future 
to the judgment of people who are 
sO management-minded that they 
lower a rating in order to save a 
merit raise. 


“The job can be done,” Tom 
says, “and I’m glad to have a 
part in it.” 


On The Ball 


Local 1-S bowlers still call the 
strikes and spares every Tuesday 
evening. 

The groups of mixed teams meet 
at the National Bowling Recrea- 
tion Center, 23rd Street and 8th 
Avenue at 8 P.M. 


Current plans of the Union’s Ac- 
tivities Director, Pat Auletta, call 
for the start of a full-fledged tour- 
nament just as soon as enough 
contestants are at hand. 


The Union has already agreed 
to post a series of prizes for al- 
most every conceivable type of 
high scoring for both men and 
women. 

With alleys reserved for the use 
of members of Local 1-S, bowlers 
can be sure of toeing the line 
without the usual long wait. If you 
want to spend an evening of fun 
with other Union members don’t 
forget that the gang gets together 
every Tuesday at 8. You can sign 
up for the tourney at the alleys. 
Just ask for Pat Auletta. 


Health Plan 
Now Free 


There’s an old saying that goes, 
“some of the best things in life 
are free.” Normally you would 
find the leaders and members of 
Local 1-S a pretty hard bunch to 


convince. 





As of February Ist, however, 
you would probably find substan- 
tial agreement. On that date, 
thanks to the fact that the Union’s 
negotiators drive a hard bargain, 
members will get ali of the bene- 
fits of the Local’s outstanding 
Health Plan absolutely free of 
charge. 


Until now the members have 
been paying only fifty cents a 
month for full protection for 
themselves and their families. 


That was considered good when 
we won it, but good isn’t good 
enough, so the Union went on to 
make it still better. Our slogan 
remains “Here’s to your Health!” 


ADVANCED UNION 
CLASS BEGINS 


Union officers, administrators 
and Shop Stewards have enrolled 
in an advanced class in Collective 
Bargaining, Mediation and Arbi- 
tration being conducted for Local 
1-S under the supervision of Cor- 
nell University Extension School. 





The class will meet for eight ses- 
sions of an hour and a half each. 
Students completing the course 
will receive certificates from Cor- 
nell, 


The course is designed to famil- 
iarize its members with the tech- 
nics of negotiations and the prep- 
aration of material for arbitration. 


Mr. Ben Roberts, noted arbitrat- 


or, is instructor for the group. 


Said President Sam Kovenetsky, 
“We are anxious to develop and 
improve the technics of as many 
people as possible. Every trained 
person means added strength for 
our Union and greater protection 
for our membership. We welcome 
the opportunities this class affords 
us to review old methods and learn 
new ones.” 


Local 1-S bowlers resume competition following their holiday 
layoff, Mixed teams will aim at prizes offered by the Union. 





Credit Union Membe 
Elect New Officers 


Members of the Local 1-S Fed- 
eral Credit Union met at the end 
of January to elect officers, a 
Board of Directors, a Credit Com- 
mittee and a Supervisory Commit- 
tee all of whom will serve for a 
period of one year. 


The following were elected: Sam 


More than a thousand working 
mothers who are members of Local 
1-S are being polled to determine 
their child care needs. 

The survey, conducted jointly 
by Local 1-S and the Sociology 
Department of City College, is de- 
signed to first learn the facts of 
the situation and then to use the 
facts in such a way as to help 
provide the necessary facilities. 

If you received a questionnaire 
and have not yet returned it, please 
do it now. Your cooperation is 
essential! 





Kovenetsky. President; 
Hammond, Vice President; K 
eryn Arendt, Secretary; Chai 
Rothchild, Treasurer. Other m 
bers of the Board of Directorsi 
Berris Gordon, Mary Petruceij 
chard Schiff, Jack Schultz an 
thony Burns. : 


Members of the Credit Cor 
tee are: Jay Hirsch, Louise Ti 
and Ernest Drucker. : 


On the Supervisory Comm 
are: Mel Melynk, Harry Li 
itz and Arne Nilsen. 


In its first five months of op 
tion the Credit Union has en 
almost 800 members who have 
posited close to $17,000 while 
rowing approximately $1]j 
The balance represents the’) 
uid” assets of the Credit Unis 

Additional Credit Union i 
mation may be obtained at 


Union office or from your adi 
istrator. 





PERSONALS |. 


FOR RENT —- Clean, attractive room. Male preferred. Reasomi 
rent. Brooklyn, convenient all transportation. Call ES 6-2501 


FOR RENT — Attractive room for woman. Five minutes from 


Flatbush. Call BU 2-6912 after 6:30 P.M. 


FOR SALE — Four door, custom deluxe 1950 Ford. Fully equip 
low mileage, excellent condition. Call Mr. Fried, Flatbush, Ext. 25% 


FOUND — Lady’s umbrella at 2nd Floor meeting. Will be retul 


upon identification. 


FOR SALE — 7 room, two family house, divided into 2 and 58 
apartments. Oil Burner. East New York. Good transportation. $7, 


Call CL 7-0459 








MEDICAL PLAN — for the name -and address of the docté 
nearest you CALL the Union Office — LA 4-9714 or Associate 
Physicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank 
Elizabeth Hammoned at the Union Office — LA 4-9714. 
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